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Background

Methods

Female doctors in Bangladesh traditionally choose OB-GYN, Pediatrics or Non-Clinical �elds. Surgical specialties
like Pediatric Surgery are perceived as physically demanding and less rewarding early on. A positive trend is 
emerging with more women entering pediatric surgery.

A narrative review across �ve institutions among 45 participants using structured questionnaires, interviews, direct
observations and trend analysis of career choices among female doctors over recent decades.

Interest in Surgery
77.1% of female doctors expressed 
strong interest in surgical specialties

First Choice
41.7% chose pediatric surgery
 as their �rst specialty choice

Career Persistence

Supportive Factors Driving Success

81.3% 75% 66% 41%

Personal Resilience

Determination and
 perseverance

Family Support

Encouragement from
 loved ones

Female Mentorship

Guidance from senior
 women surgeons

Peer Support

Collaboration with
 colleagues

Institutional Support Gap

Recommendation
Improve Work Environment

77.1% priority
Equal Opportunities

72.9% demand transparency

Maternity Leave & Childcare
66.7% need better support

Flexible Hours
60.4% request flexibility
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 Institutional support remains partially adequate, yet a positive transformation is underway.
 Increasing acceptance, stronger mentorship, and personal resilience are paving the path
 for more female pediatric surgeons in Bangladesh.

Conclusion

Contact: Dr. Fatema Sayeed, Assistant Professor, Pediatric Urology, DMCH dr.fatema.sayeed@gmail.com | +8801715012404

4% 29.2% 66.7% 62.5%
Professors

~55 years

Consultants/Registrars

35–45 years

Residents

25–35 years
Public Institutions

35.4% considered switching
 specialties during training

Limited Private Practice
72.9% cited restricted opportunities

 in private sector

Gender Stereotypes
58.3% faced societal 

expectations and biases

Work-Life Balance
52.1% concerned about

 balancing family and career

Training Demands
43.8% struggled with long training

 periods and heavy workload

Workplace Issues
41.7% experienced bias, discrimination, or lack
 of �exibility; 33% faced harassment or bullying

Key Challenges


